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LTSF20 D1S1: Learning at the crossroads: keep moving in 

the right direction 

Nigel Paine - Resources 
 

An Everyone Culture, Kegan: https://www.amazon.co.uk/Everyone-Culture-Deliberately-

Developmental-Organization/dp/1625278624 

Argyris: https://www.amazon.co.uk/Organizational-Traps-Leadership-Culture-

Design/dp/0199639647/ 

More on Malcolm Knowles: https://infed.org/mobi/malcolm-knowles-informal-adult-education-

self-direction-and-andragogy/ 

Bethany Paterson: More on heutagogy is here: https://heutagogycop.wordpress.com/ 

Building trust: Debbie: Great example is the relentless seeing of people video 

https://www.linkedin.com/pulse/relentless-seeing-people-matthew-howson/ 

More on this matrix from Charles Jennings: https://702010institute.com/4-business-models-

that-redefine-ld/ 

Harold Jarche's blog: https://jarche.com/ 
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